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PRESS RELEASE
31st October 2008
SABINA IQBAL AS FIRST-EVER DEAF WOMAN SHORTLISTED FOR WOMEN OF THE FUTURE AWARDS
Britain’s most inspirational young women will be honoured next month (November 6) as the judging for the Women of the Future (WOF) Awards comes to a close. 
The awards, founded two years ago to identify female role models under the age of 35, bring together the rising stars of business, professional and public life. The awards are hosted by Real Business magazine, in association with Shell. 

Previous accolades have gone to Jasmine Al Fayed, whose Jasmine Di Milo fashion brand is worn by red-carpet regulars such as Sharon Stone and Lucy Liu. Pioneering film-maker Dawn Porter and soloist ballerina Lauren Cuthbertson are also former winners, as is the ground-breaking lawyer and voluntary worker Ruby Sayed. 

With an average age of just 29, this year’s 50-strong shortlist includes Sabina Iqbal, Deaf mum & Chair/ Founder of Deaf Parenting UK (32), film-maker Vicki Psarias (27), Emily Benn (19) – grand-daughter of Labour veteran Tony Benn and the UK's youngest ever parliamentary candidate – and Zimbabwe-born Dr Prudence Mutowo (32), a postdoctoral cancer research fellow at the University of Nottingham’s School of Pharmacy. 

The awards, whose patrons are Cherie Blair QC and Princess Zahra Aga Khan, will be presented to eight women and one organization at a ceremony in London on November 6 at the London Marriott Grosvenor Square.  

David Pappie, Global Recruitment Manager for Shell said: “The diversity and quality of this year’s candidates is both impressive and inspiring. Encouraging the next generation of female leaders requires powerful role models in all walks of life. This programme has proven its ability to identify and celebrate them.” 

Pinky Lilani OBE, chairman and founder of the Women of the Future Awards, said: “I often hear that the glass ceiling in business, politics and society has become a concrete ceiling. These women – and their employers – clearly demonstrate that there are pockets of excellence across the UK which can serve as best practice examples to others.”

Lord Kirkham CVO, chairman of DFS and of the judging panel, said: “Diversity often slips down the agenda when the economy hardens. My message to businesses is, let it slip at your peril. This year’s shortlist provides a compelling argument for championing female leaders in your organisation. These, quite simply, are women in business who mean business.”  

-Ends-
For all media enquiries/ contact please contact Asif Iqbal via email media@deafparent.org.uk
www.deafparent.org.uk
If you want to know more about Deaf Parenting UK, please email them on info@deafparent.org.uk 
· Deaf Parenting UK is the first ever charity and small national organisation to be run by Deaf parents for Deaf parents. It represents the needs of Deaf parents in the UK, who have hearing children, deaf children or children with disability. 

· Deaf Parenting UK was established following research done on gaps in services for Deaf parents within the UK. From research, a picture emerged demonstrating the lack of awareness and consideration for the needs of Deaf parents.

· Because of communication issues within the home and at school Deaf children often lack access to basic information in the area of personal, social and health, such as growing up, sex education, pregnancy and 
parenting. Yet the background statistics are:



90% of Deaf children are born to hearing parents. As well as mainstream support and 


information, which is available to parents in general, parents of deaf children have access to 

information, resources and support via Social Services and organisations providing services to 

deaf children and their families. Information on parenting is also readily available in print, 


Video/DVD material and Parenting Classes etc. 


Deaf children grow up into adults and become parents and yet few resources and support is 

available to them in an accessible format. This is particularly with services noticeable as Deaf 

Adults have a 90% chance of having hearing children where access is a real issue.
· The following is common in Deaf parents’ daily lives, as services offered to Deaf parents are sometimes non existent, very limited or patchy as compared to those available to hearing parents:



Deaf parents are unable to access mainstream information - parenting skills classes, midwives 

or health visitors. Deaf parents find it difficult to access or participate in school life adequately 

due to staff inability to communicate in sign language or because of lack of Deaf awareness.

· Deaf Parenting UK offers the following services for Deaf parents and Deaf parents to be:
· Deaf Parenting Skills Workshops for deaf parents with young children, teenagers and expectant parents.


· Befriender Services

· One - to - One Parenting skills support at private home or at own discretion.

· Tailor - made parenting support services to meet Deaf parents’ needs.

· DPUK can deliver presentations/consultation meetings giving an insight into the service that we offer.

· Deaf Parenting UK have been recognised on local, national and international level especially on recent World Federation for the Deaf’s conference where we realised the uniqueness of Deaf Parenting UK as a national organisation in UK. We checked with other countries and there were none like Deaf Parenting UK apart from small projects here and there, but not a formal organisation of Deaf parents for Deaf parents. It shows on how important for Deaf Parenting UK to present itself as a good model for other countries across the world on enabling confidence, supporting and empowering Deaf parents
· To learn more about Deaf Parenting UK and to qualify for free membership for Deaf parents/ families, please visit our website on www.deafparent.org.uk.
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